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ESG Annual Report 2021

MEFIBRA, the Mexican Association of Real Estate Investment 
Trusts (FIBRAs), represents the 15 Real Estate FIBRAs in various 
sectors in Mexico, such as retail, industrial, educational, hotel 
and office, among others. Since its foundation in 2015, it has 
sought to be a communicator and guide of best practices for 

the Real Estate sector. Nowadays, environmental, social and gover-
nance (ESG) issues have greater relevance thanks to the development 
of the financial system and the tightening efforts and rules that we are 
replicating from other countries. The FIBRAs uphold their commitment 
to all their stakeholders through AMEFIBRA, focusing on strengthening 
dialogue and communication of practices on ESG issues.

2021 was a complex year for our health and global economy. Several 
industries were affected because of COVID-19 pandemic, which closed 
the world and hundreds of companies and industries were severe-
ly impacted. However, the FIBRAs showed resilience against adversity 
and continue being a financial tool, representing performance, growth, 
and diversification opportunities for investors. The leasable area has 
presented a 30% growth in the last five years and the FIBRAs have 
represented great involvement. 

This report was prepared with the commitment of all the directors of 
the FIBRAs  that represent AMEFIBRA, continuing with last year’s guide 
that consists of presenting an approved reporting scheme whose 
information was collected and processed following the highest inter-
national standards and methodologies, offering greater knowledge in 
regards with the impact and strengthening of the sector in a useful 
and efficient way. 

We are an organization with a vision of the future that seeks the 
growth of the sector, transmitting to the market the benefits and 
characteristics of this investment vehicle and contributing to the 
well-being of our country through sustainable development.

This second edition reflects the interest of the sector as a whole and 
represents all the Real Estate FIBRAs associated with AMEFIBRA hoping 
that it will be useful and practical for institutional investors, financial 
and stock market entities, commercial Real Estate companies, govern-
ment agencies and users in general, as well as for those interested in 
delving into the issues of environmental, social management and cor-
porate governance. 

I hope the present report meets your expectations and expands your 
vision of ESG and the positive impact of our performance during 
2021 which will be strengthened year by year and hand in hand with 
our associates. 

Letter from 
AMEFIBRA’s President

Simón Galante
President of AMEFIBRA 

(GRI 2-14 y 2-22)
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or the last six years, AMEFIBRA has been the voice that 
groups and represents the FIBRAs in Mexico. It has focus 
on promoting the development of each of our members 
through the integration and communication to strengthen 
the sector and maintain a common front for the benefit of 

different interest groups.

At AMEFIBRA we seek to strengthen our commitment to Mexico 
and our investors, generating a more positive impact on the en-
vironment in which we operate, through the constant monitoring 
and evaluation of de risks and opportunities that we face. With 
the objective of standardizing the performance of each of the FI-
BRAs, we are pleased to share that this report is aligned with the 
Manual of Environmental, Social and Governance (ESG) Indicators  
published by the association in 2020 which is based in our cul-
ture and values with an effort of continuous improvement and 
that has specific sustainability indicators to reaffirm the interest 
and commitment of AMEFIBRA and its members to manage, re-
port and make transparent the most relevant issues for the sector 
in environmental, social and governance matters.

In this Report we highlight some of our main achievements as 
an Association during 2021 in various areas, such as the creation 
of a Board of Directors with the inclusion of two independent 
members which favors the institutionalization of our governance 
processes, as well as some of our initiatives in the education and 
communication of the benefits of investing in this financial instru-
ment and advances in regulatory matters that make information 
transparent and their investment process increasingly accessible.  

We appreciate the joint work of each of our members to show 
ESG performance to our stakeholders focused on Phase 2 of the 
ESG Manual. We are pleased to share our report on ESG matters 
which continuously improve and thus continue to transparently 
communicate our objectives and achievements.

We invite you to read this report in the hope that you will find the 
information contained herein interesting and useful.

Letter from  
the CEO 

Josefina Moisés
AMEFIBRA’s CEO

(GRI 2-14 y 2-22)
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Fibra Inn

About this 
Report 

Fibra Nova

(GRI 2-3)

ur ESG Annual Report 2021 is the second in environ-
mental, social and governance. It is prepared by the 
Association in order to report a summary of the perfor-
mance and efforts made by the FIBRA sector in Mexico, 

as well as to generate continuous improvement. The ESG re-
port is prepared under the methodology established by Global 
Reporting Initiative (GRI) and contains the performances and 
results of the Asociación Mexicana de Fibras Inmobiliarias, 
A.C. (AMEFIBRA) and its members during the period from 
January 1st to December 31st, 2021. 
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Fibra Danhos

Fibra Upsite

Standards 
used 

Global Reporting Initiative

ur ESG Report 2021 has been prepared in ac-
cordance with GRI standards and based on the 
principles established to achieve high quality sus-
tainability reporting:

• Accuracy
• Balance
• Comparability
• Completeness
• Sustainable context 
• Punctuality  
• Verifiability 

ESG Manual 

The present report is based on the ESG reporting guide 
published by AMEFIBRA in 2020 and was conducted con-
sidering the most relevant information frameworks in the 
market for the sector in terms of sustainability. Likewise, 
it’s objective is to strengthen the commitment of the 
FIBRAs with their investors by standardizing management 
indicators of non-financial information in order to report 
the performance of the association’s members under the 
same front.

The voluntary Manual contains 20 environmental, social 
and governance indicators that apply to all FIBRAs’. At the 
same time, the application of these indicators is divided 
into three different phases, depending on the time it will 
take to consolidate and publish the information. The first 
phase, which includes management and governance indi-
cators, was concluded in 2021 and phase two began. At 
the end of this phase, in 2024 the FIBRAs of the associ-
ation will also report social and environmental indicators 
in standardized manner.
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About 
AMEFIBRA

MEFIBRA is the Mexican Association of Real State 
FIBRAs, made up of 15 members from the retail, 
industrial, hotel, self-storage and office sec-
tors. It is the voice that represents the sector in 

Mexico and promotes its integral growth through the 
following objectives: 

• To build a common front before the regulatory au-
thorities.

• Strengthen ties among its associates seeking to unite 
the sector in order to maintain a single voice before 
the media, investors and the general public.

• Promote transparency policies and best practices in 
the disclosure of information.

• Educate and transmit knowledge to the market about 
the characteristics and benefits of the investment 
instrument, as well as relevant information and sta-
tistics of the sector in Mexico.

What are the FIBRAs?

Real Estate Investment Trusts (FIBRAs) are the in-
vestment vehicles focused on the acquisition and 
construction of Real State for lease. The objective is to 
form diverse portfolios and raise resources in the stock 
market to promote development and distribute mone-
tary returns among their investors.

Advantages

• Guaranteed liquidity, since the certificates are easily con-
verted into cash due to their free and constant trading on 
the main stock exchanges.

• Source of constant cash flow via dividends.
• High rates, based on growth derived from capital gains.
• Diversification derived from the product, the clients and the 

companies that guarantee the contracts.
• Flexibility to adjust to investors’ needs.
• Transparent and efficient negotiations.

Size and prescence 
(GRI 2-6)

The Mexican Association of Real Estate FIBRAs has a significant 
impact on the economy of our country as well as on society 
and the environment due to its size and presence. 

At the end of 2021, AMEFIBRA’s net 
operating income (NOI) was 

Ps. 31,000 million.

+352,300 total jobs. 

The associated FIBRAs total 1,934 properties in six different 
sectors representing a gross rentable area (GPA) of 26.9 million 
m2 distributed as follows:

GPA by sector (m2)

Industrial

Retail

Offices

Educational

Storage

23%63%

10%
3%1%

* The hotel sector has 21,200 rooms.

(GRI 2-1)

Fibra Plus



9

Asociación Mexicana de Fibras Inmobiliarias, A.C. 

119

10

6

102

11

288

8

209

38 65

14

8116

5

5

209

8

2

11 47

32

48

17

57

11

119

33

11

2

1

306

Metropolitan Area and
Mexico's Valley
46217

921 251 127635

The 1,934 properties are distributed throughout Mexico as 
follows:
 

The states with the highest Real Estate density are Mex-
ico City with 24% and Chihuahua with 15 percent.

Amount of buildings

Figures as of December 2021.

At year-end 2021, the average 
occupancy rate for AMEFIBRA 

assets was 87.27 percent.

FibraHotel



10

ESG Annual Report 2021

Main achievements and progress

In order to have a solid and robust cor-
porate governance, AMEFIBRA’s Board of 
Directors was created. They meet twice 
a year to implement better transparency 
practices and institutional processes for 

the transition of the President. 

In response to the COVID-19 pandemic, 
the Reopening Committee was estab-
lished to collaborate and consolidate 

efforts for the implementation of san-
itary protocols that allow a safe return 

to the properties of each FIBRA.

Modification in the Circular Única de 
Emisoras (CUE) of the maximum lever-
age limit and debt coverage equated 

with FIBRAs E, instruments focused on 
infrastructure and energy

In order to achieve greater support and 
communication of talent needs among 

AMEFIBRA associates, the Human Resources 
Committee was created. 

In order to facilitate investment 
in FIBRAs, changes were made to 
the tax regime applicable to in-

vestment funds.

Fibra Macquarie
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Fibra Educa

It stands out for continuously investing in the best Real Es-
tate opportunities in the education sector, which allows it 
to offer its investors high returns, acting with the greatest 
transparency and based on the best market practices. At 
the end of 2021, its portfolio consisted of 59 properties 
representing an GPA of 408,145 m2 throughout 17 states of 
the Mexican Republic.

Fibra Educa has a sustainability strategy focused on gen-
erating value for its investors, tenants, the communities 
where they operate and the organization together with 
all its members, which consists of a series of programs 
and initiatives aligned to its operation and business mod-
el within the three pillars of sustainability, environment, 
society and governance in order to create a solid and 
transparent institution that generates value for society and 
reduces the negative environmental impact.

FIBRA Day

For the fourth consecutive year, FIBRA Day has been held with 
great success, with the fundamental objective of communicat-
ing to our stakeholders the performance, progress and trends of 
the sector year after year, generating close relationships and solid 
links through networking and integration activities among the dif-
ferent participants of the sector and third parties involved.

The fourth edition in 2021, with a duration of two days, was held 
in November in San Miguel de Allende with all the sanitary and 
safety measures established by international organizations due to 
the COVID-19 contingency. We had the participation of our dif-
ferent stakeholders such as:

 

Our members
(GRI 2-2)

Fibra Danhos

Founded in 1976, Grupo Danhos is a Mexican develop-
ment group dedicated to building, leasing, operating and 
managing premier and iconic commercial and office prop-
erties in the metropolitan area of Mexico City and Puebla, 
generating value both in its properties and in the com-
munities where it operates. Seeking to provide attractive 
long-term risk-adjusted returns for its CBFI holders, its 
portfolio is comprised of 15 properties with a total GPA of 
926,130 m2.

Fibra Danhos seeks to create, develop and operate its 
properties considering sustainability in order to generate 
value for its stakeholders through the positive transfor-
mation of the environment and the contribution to the 
socioeconomic development of the areas in which it op-
erates, contributing to the quality of life and minimizing its 
environmental footprint through the design and equipment 
of the properties with a culture of efficiency in terms of 
the demand for resources.

• Afores
• Investment funds
• Developers
• Rating agencies and analysts
• Real Estate brokers
• Lawyers
• Trustees
• Associated FIBRAs

 
During the 2021 edition, the following were present:

+250 attendees
27 speakers
16 sponsors

7 conferences
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FibraHotel

It is a Mexican trust created to develop, acquire, own and 
operate hotels in Mexico. It has a portfolio of high-quality 
hotels due to its affiliation with various prestigious brands 
and operators. At the end of 2021 FibraHotel had 86 hotels 
with a total of 12,558 rooms in 26 Mexican states.

FibraHotel seeks to generate value for its different stake-
holders by combining profitability and financial projection 
with sustainable development with a socioeconomic and 
environmentally responsible approach. Its sustainability 
strategy has several lines of action aligned with its material 
issues, which are classified into four focuses: institutional-
ization, sustainable infrastructure, human factor and shared 
commitment. These focuses are integrated by various ini-
tiatives implemented together with operators, suppliers, 
guests and partners to achieve a greater impact.

Fibra Inn

It is an internally managed Mexican trust focused on ac-
quiring, developing and leasing a broad group of lodging 
properties in Mexico, backed by leading and highly recog-
nized international hotel brands. As of December 31, 2021, 
its portfolio consisted of 38 diversified hotels representing a 
total of 6,442 rooms, located in 13 Mexican states.

Fibra Inn is highly committed to corporate responsibili-
ty, which is reflected in the distinctions obtained for its 
corporate governance practices. It has a comprehensive 
management strategy for environmental, social and gov-
ernance risks and opportunities, focusing its efforts on 
material issues and establishing a short, medium and long-
term action plan to integrate sustainability into its business 
model.

Fibra Macquarie

Real Estate investment trust listed on the Mexican Stock 
Exchange. Its main objective is to acquire, own, lease and 
manage industrial and commercial Real Estate in Mexico’s 
main markets. At the end of 2021, its diversified portfolio 
consisted of 253 properties located in 20 cities across 16 
Mexican states with an active GPA of 3,213,027 m2 and an 
GPA under development of 64,381.80 m2.

Fibra Macquarie seeks to employ best practices in en-
vironmental sustainability, social responsibility, ethics and 
anti-corruption, and corporate governance, developing 
various activities and projects that support the communi-
ties in which they operate, foster a culture of transparency 
and a governance framework aligned with the interests 
of stakeholders, and focus on the development of safe 
and environmentally friendly buildings. In order to gener-
ate continuous improvement and meet ESG criteria, they 
participate in the Global Real Estate Sustainability Bench-
mark (GRESB).

Fibra MTY

It is an internally managed trust that acquires and manag-
es high-quality corporate properties focused primarily on the 
office and industrial sectors. They have a clear and consistent 
business model, which redefines Real Estate profitability by 
promoting long-term investments with tangible benefits and 
maintaining respectful and solid fair relationships with all their 
stakeholders. In 2021, its portfolio consisted of 60 properties 
with a total of 818,864 m2 of GPA.

For Fibra MTY, sustainability is a fundamental component of 
its business strategy, recognizing the creation of econom-
ic, social and environmental value as a precept to achieve 
business objectives. Based on a solid corporate governance 
structure, its strategy for sustainable development consists of 
the Sustainability Policy, the ESG Commission and the Sus-
tainability Operating Committee, as well as the Integrated 
Management Model.

Fibra MTY
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Fibra Nova

Real Estate Investment Trust whose objective is to acquire, 
manage and develop a portfolio of Real Estate within the 
logistics, manufacturing, education and retail industries. Its 
diversified portfolio includes recently created properties, 
which aligns with its growth plan with high visibility acqui-
sitions of iconic properties. At the end of 2021, its portfolio 
consisted of 105 properties with 497,001 m2 of GPA and 
100% occupancy.

In addition, Fibra Nova has a solid corporate governance 
structure, which exceeds the industry standard and seeks 
to align itself with the interests of investors and other 
stakeholders.

Fibra Plus & 
Fibra HD

The first Real Estate investment vehicle present in all seg-
ments and value chain of the Real Estate cycle, ranging 
from the identification of locations for Real Estate de-
velopments and the design of volumetric concepts; the 
monitoring of project development and construction exe-
cution; the marketing, leasing, operation and maintenance 
process; and the stabilization or capture of capital gains 
from assets through divestment. It is designed under an 
internal management scheme, with the purpose of creat-
ing an investment instrument with a transparent, innovative 
structure and high execution capacity. 

In October 2021, Fibra Plus successfully concluded the first 
Public Offering of the Mexican Fibra market, concluding 
with the acquisition of 70.9% of Fibra HD’s outstand-
ing CBFIs and thus forming a portfolio of 58 properties in 
20 states, with a total GPA of 635,910 m2. The strategic 
plan for this business combination is based on increasing 
revenues through the completion of projects under devel-
opment and the reconfiguration of certain assets, reducing 
expenses through 100% internal management, refinancing 
debt, strengthening corporate governance in order to con-
solidate a more efficient operation with interests aligned 
with those of investors, and rotating non-strategic assets. 
This is in line with Fibra Plus’ priority of generating value 
for its investors and society through sustainable develop-
ment and the contribution of each of its properties to the 
economic growth and quality of life of the community, as 
well as the efficient use of resources.

Fibra Prologis

It is a Real Estate investment trust focused on acquiring, 
owning and managing Class A logistics and manufactur-
ing Real Estate. Their relationship with Prologis Inc. allows 
them to capitalize on future growth through the acquisition 
of strategically located, high-quality properties. As of year-
end 2021, their portfolio was comprised of 224 properties 
of which 68% are in consumer-oriented markets and 32% 
are in manufacturing markets; totaling GPA 3,960 m2.

Fibra Prologis’ business practices are driven by environ-
mental stewardship, social responsibility and good corporate 
governance in order to strengthen relationships with cus-
tomers, investors, employees and the communities in which 
it operates. It also operates an ESG platform, which includes 
principles, policies, objectives and monitoring systems to 
reinforce the commitment to reduce energy consumption, 
water consumption and waste generation. The FIBRA’s ESG 
strategy is aligned with CDP, GRESB and DJSI and is main-
ly based on the following four pillars: sustainable design, 
responsible governance, engaged communities and safety. 

Fibra Shop

Specializing in retail Real Estate, Fibra Shop was created to 
acquire, own, construct, lease and operate a wide range of 
shopping centers in Mexico. Its primary objective is to provide 
attractive long-term risk-adjusted returns to CBFI holders 
through stable cash distributions and appreciation of its Real 
Estate holdings. At the end of 2021 its portfolio consisted of 
19 properties totaling GPA 691,290 m2.

It has a sustainability strategy focused on directing its activ-
ity towards an adequate management of ESG issues based 
on the most relevant topics for its stakeholders and aligned 

Fibra Shop
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with international standards and rating agencies such as GRI, 
SASB, GRESB, TCFD and the Sustainable Development Goals 
(SDGs). In order to strengthen the strategy and integrate it 
into the organization, an action plan was developed along 
with KPIs to manage, measure and monitor performance on 
a regular basis, enabling the generation of a greater positive 
impact on ESG. 
 

Fibra Soma

Recently created, Fibra Soma was formed by a SOMA enti-
ty that is a leader in asset management. It has exceptional 
projects with unique design, taking into account both the 
heritage and the dynamic and modern environment of its 
location. It offers cutting-edge developments with growth 
and added value generated over time through specific proj-
ects. At the end of 2021, its portfolio consisted of 20 
properties in 6 states of the Mexican Republic with a total 
GPA of 727 thousand m2. 

Fibra Storage 

It is a pioneer Mexican trust in the self-storage sector, spe-
cialized in operating and developing mini-warehouses. This 
adds up to a solution to the growing demand for space in 
Mexico’s main cities caused by social, demographic and eco-
nomic factors. We currently have 25 branches in operation, 
two in construction stage and four in the land stage. These 
assets, at the end of 2021, comprise around 192 thousand 
m2 potential profitable translated into 21,000 warehouses 
and mini-warehouses. The properties within the portfolio 
are strategically located, easily and quickly accessible, avail-
able in a wide variety of sizes and equipped to meet the 
needs and expectations of customers and stakeholders. 

Fibra Terrafina

This Real Estate trust specializes in an industrial portfolio 
and is formed primarily to acquire, own, develop and man-
age Real Estate in Mexico. Its properties consist of attractive 
warehouses and other light manufacturing properties, hav-
ing an optimal location in the north of Mexico and Bajio. Its 
portfolio is comprised of 282 Real Estate properties, which 
are developed industrial properties with an GPA of approxi-
mately 3 million m2 located throughout 32 cities in 15 states. 

Its main objective in terms of sustainability is to direct its 
work towards ESG issues that are integrated to its activity as 
an industrial Real Estate company and incorporate the inter-
ests and needs of its stakeholders. To achieve this objective, 
they defined their ESG strategy based on their material is-
sues, which is aligned with standards such as GRI, SASB, 
GRESB, TCFD and SDGs. As part of this strategy, objectives 
and indicators were established along with the implemen-
tation of initiatives on transversal axes: anti-corruption and 
ethics, commitment and transparency, and resilience. They 
are based on 5 pillars in order to promote sustainability and 
achieve its purpose of creating sustainable value together 
with its stakeholders. 

Fibra UNO (FUNO)

It is the largest Real Estate company in Latin America with 
operations in the industrial, commercial, office, hospital, 
hotel and educational sectors, among others. It seeks to 
generate sustainable value through the operation, acquisi-
tion, sale and development of real estate with a portfolio of 
439 properties with an GPA of approximately 11 million m2. 

It was the first FIBRA to be listed on the Mexican Stock Ex-
change and has grown 50 times its size from the initial 13 
properties with which it conducted its IPO in 2011 and for-
malized the FIBRA sector in Mexico 10 years ago.

Fibra UPSITE

This is a Real Estate vehicle with a unique approach, which 
consists of sharing with investors the benefits of the de-
velopment process of industrial parks and buildings, while 
also enhancing the capabilities of large, small and me-
dium-sized enterprises (SMEs) through innovative Real 
Estate. At the end of 2021, its portfolio amounted to 
134,360 m2 of gross leasable area. 

Fibra Storage
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Fibra Upsite’s strategy is focused on attracting companies 
connected to global supply chains and mainly to the North 
American market, seeking to provide solutions to the need 
to regionalize the supply of inputs, production and logis-
tics, in order to be closer to the large consumer markets.

Best disclosure practices

In order to continue promoting transparency, accountability 
and the disclosure of clear and accurate information to our 
various stakeholders, AMEFIBRA has made a series of efforts 
to standardize the communication and presentation of re-
sults of all FIBRA members to the outside world. 

ESG Manual

In 2020, as a sign of our commitment to our investors and 
stakeholders, we published the AMEFIBRA ESG Manual, which 
aims to be a guide for reporting and disclosure of non-finan-
cial information for the entire Real Estate sector in order to 
generate standardized criteria and indicators in environmen-
tal, social and governance matters. 

The ESG Manual seeks to generate a transparent and accu-
rate communication, focused on the most relevant topics for 
the sector. It is structured as follows:

• General indicators: 20 environmental, social and gover-
nance indicators that apply to all FIBRAs regardless of 
their sector. These indicators are divided into three dif-
ferent Phases, according to the time it will take each 
FIBRA to manage, consolidate and publish the informa-
tion.

• Sectoral indicators: these consist of specific indicators for 
each of the sectors covered by the associated FIBRAs, 
based on their operations: industrial, education, hotel, 
commercial and office. 

To learn more about AMEFIBRA’s ESG Manual click on the 
following link. 

AMEFIBRA FFO

In coordination with each of the FIBRAs, in 2020, a guide 
was published for the voluntary adoption of a financial 
metric for the determination of the organic performance 
of Real Estate entities, with the objective of defining and 
standardizing the criteria to be adopted and making rec-
ommendations to be incorporated in the financial reports 
of the FIBRAs.

This document adheres to the NAREIT guidelines, adapting 
them to the context of our country, in order to respond 
to the needs of investors. It functions as a supplementary 
metric to those provided by accounting to achieve greater 

clarity and understanding of the organic performance of 
FIBRAs, obtaining comparable results. 

To learn more about AMEFIBRA FFO click on the follow-
ing link. 

Fibra Educa

Communication and promotion

A key activity of AMEFIBRA is the interaction and com-
munication with our stakeholders to create solid links and 
strengthen our relationships by promoting the instrument 
and transmitting knowledge about FIBRAs, their characteris-
tics and benefits, as well as relevant data about performance 
in matters of interest. Therefore, we periodically publish in-
formation through different digital media:

• Social networks (@amefibra)
 - Twitter
 - LinkedIn
 - Facebook
 - Instragram
• AMEFIBRA website
 - https://amefibra.com/

In addition, throughout the year, we held several events, 
both virtual and on-site, in collaboration with different in-
stitutions such as the BMV, Instituto BIVA, Universidad 
Panamericana, IMEI, AMPIP, ICEI, AMEXCAP, among others, 
in which the following topics of interest were discussed:

• Masterclass on FIBRAs.
• Investment in industrial Real Estate and warehouses with 

investment vehicles of great value, adaptability and per-
formance. 

• Investment in Real Estate receiving income from major 
hotels and shopping malls.

• Key ESG factors to raise the social and environmental 
standards of companies in Mexico.

• Support to entrepreneurs.
• Strength and resilience in uncertain times.
• Diploma in FIBRA investment.
• ASG

https://amefibra.com/asg/
https://amefibra.com
https://twitter.com/AMEFIBRA
https://mx.linkedin.com/company/amefibra-mx
https://es-la.facebook.com/Amefibra/
https://www.instagram.com/amefibra/
https://amefibra.com/asg/
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Materiality and 
stakeholders

n 2019, we prepared a study with the purpose of analyz-
ing the trends that set the guidelines, both nationally and 
internationally, in the Real Estate FIBRA sector in environ-
mental, social and governance matters. Thus, key issues 

were identified with the objective of creating a basis and 
guide for the development of a strategic plan that helps 
strengthen the sector under a sustainable perspective that 
adds value to the operation of FIBRAs and their different 
business models.

As a central part of this exercise, the Association’s stake-
holders were identified in order to develop an ESG strategy 
aligned with both their expectations and needs to maintain 
a constant dialogue that strengthens communication and 
transparency outside AMEFIBRA. As a result of the study, 
the following stakeholders were identified:

• Investors
• Regulators
• Suppliers
• Subcontractors

Fibra Prologis

(GRI 2-29, 3-1, 3-2)
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SUBJECT DESCRIPTION

Alliances Value generation through collaboration with national and interna-
tional associations.

Transparency and 
accountability

Publication, reporting and transparency in the disclosure of ESG 
results.

Communication Communication of organizational ESG activities and performance to 
stakeholders through one or more channels.

Responsible finance
Identification of direct and indirect environmental costs, investment 
in community actions and disclosure of financial information in ac-
cordance with applicable regulations.

Strategic planning Definition of objectives, indicators and compliance times to mea-
sure progress in ESG matters.

Ethics Implementation of policies that promote ethical conduct.

Vertical integration of 
sustainability issues

Integration of sustainability into AMEFIBRA's mission, vision and 
objectives, as well as the creation of an area in charge of sustain-
ability. ESG decisions are made at the senior management level.

Environmental footprint Monitoring of water and energy consumption, waste production 
and greenhouse gas (GHG) emissions generated.

Human rights Public commitment and measures to guarantee human rights.

Gender equity and 
diversity

Public commitment and creation of policies that promote labor 
inclusion and gender equity within the organization.

Innovation and technology Investment in applied technologies.

Health and safety
Public commitment and occupational health and safety systems 
with specific indicators for monitoring accidents and fatalities in 
the workplace, along with training for employees and suppliers.

Environmental strategy Implementation of a strategy to mitigate the environmental impact 
of AMEFIBRA members' operations.

Customer and user service Implementation of programs focused on improving the user and 
tenant experience by measuring satisfaction.

Risk management Identification of the company's social and environmental risks and 
designation of an area responsible for risk management.

Certifications The properties have construction and/or operation certifications.

Social impact Support for the communities in which AMEFIBRA members have an 
impact.

Development and working 
conditions

Implementation of policies to promote the professional develop-
ment of employees and monitor their satisfaction and perfor-
mance.

Value chain awareness Development of a specific code of ethics for suppliers that incor-
porates occupational health and safety.

In order to determine the most relevant issues for the sector, the challenges, opportunities and best 
sustainability practices were evaluated, resulting in the following 19 material issues:
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Counsel of Directors

Member FIBRA
Simón Galante FibraHotel
Gonzalo Robina Fibra UNO
Jorge Ávalos Fibra MTY
Luis Gutiérrez Fibra Prologis
Salvador Daniel Fibra Danhos
Eduardo Osuna BBVA
Mikel Arriola Liga Mx

Committees

During 2021 the Committees were formed as follows:

Board of Directors

Member Puesto
Luis Gutiérrez Presidente 
Carlos Gómez Tesorero
Josefina Moisés Dirección General

Normativity and Stock Market

Member FIBRA
Gonzalo Robina (Holder) Fibra UNO
Óscar Calvillo Fibra Inn
Gabriel Ramírez Fibra Shop

Communication and Marketing

Member FIBRA
Jorge Serrano (Holder) Fibra Danhos
Feliciano Garciarramos Fibra HD
Guillermo Bravo FibraHotel
Jorge Ávalos Fibra MTY
Diego Ysita Fibra Storage

Tax matters

Member FIBRA
Juan Valles (Holder) Fibra Macquarie
Jorge Girault Fibra Prologis
Edouard Boudrant FibraHotel
Daniel Gómez Fibra UNO

Legal issues

Member FIBRA
Gabriel Ramírez (Holder) Fibra Shop
Juan Monroy Fibra Macquarie
Eduardo Elizondo Fibra MTY
Alejandro Chico Fibra UNO
Mariano Rivapalcio Fibra Prologis
Lorena García FibraHotel

Terrafina

ESG Annual Report 2021

AMEFIBRA 
Governance (GRI 2-9)
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Human Resources

Member FIBRA
Marisa Martín (Holder) Fibra Prologis

Arturo Campos Fibra UNO

Roberto Hernández Fibra Danhos

Edouard Boudrant FibraHotel

Luis Carlos Piñón Fibra Nova

Irvin García Fibra Shop

Jacqueline Reyna Fibra Storage

Perla Villarreal Fibra MTY

Miguel Rodríguez Fibra Inn

Reopenings

Member FIBRA

Diego Ysita (Holder) Fibra Storage

Alberto Chretin Fibra Terrafina

Guillermo Medrano Fibra Nova

CFOs

Member FIBRA
Jorge Girault (Holder) Fibra Prologis

Edouard Bourdant          FibraHotel

Fernando Álvarez           Fibra UNO

Carlos Gómez                   Fibra Terrafina

Simon Hanna Fibra Macquarie

Juan Galindo Fibra Educa

Sustainability and ESG

Member FIBRA
Karen Mora (Holder) Fibra UNO

Alejandro Lelo de Larrea Fibra UPSITE

Montserrat Chávez Fibra Prologis

Guillermo Bravo FibraHotel

Biaani Sotomayor Fibra Macquarie

Jonathan Cherem Fibra Danhos

Eduardo Elizondo Fibra MTY

Miguel Aliaga Fibra Inn

Sergio Martínez Fibra Inn

Michel Forat Fibra Storage

Armelia Reyes Fibra Plus

Laura Montes Fibra Educa

Christine Putter Fibra HD

Gilberto Delgado Fibra Nova

Carolina Campos Fibra Terrafina

Irvin García Fibra Shop

Josefina Moisés Amefibra

* Due to the changes that took place in AMEFIBRA during 2021, 
some of the Committees may be modified for the period 2022-
2024.

Fibra Soma

Asociación Mexicana de Fibras Inmobiliarias, A.C. 
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ESG risk assessment of assets

59%

54%

Evaluated Asset

In operation

New constructions

Fibra Uno

ESG Annual Report 2021

ESG 
performance  
of FIBRAs in 
Mexico
ESG Management: Importance and context
(GRI 2-23, 201-2)

urrently, ESG issues have ceased to be a good prac-
tice and have become strategic for organizations. 
They are becoming increasingly relevant for stake-
holders in the Real Estate sector and, consequently, 

also for the governing bodies and directors of each of 
the FIBRAs. Environmental and social issues are a priority 
worldwide, so investors have developed both higher de-
mands and expectations in the management, disclosure 
and performance in this area. 

Disruptive events, such as the public health crisis resulting 
from COVID-19 or exposure to extreme weather events, 
highlight the increasing pressure and urgency to devel-
op robust ESG strategies that enable business resilience 
and adaptability in uncertain times, with a greater focus on 
organizational response to impact mitigation, business con-
tinuity and employee health, safety and well-being.

Despite the accelerated change in the business landscape, 
solid ESG management practices continue to be fundamental 
to ensure the long-term permanence of organizations. For 
this reason, each of the FIBRAs associated with AMEFIBRA 
seeks to remain at the forefront in order to respond with 
significant efforts and innovative solutions and to integrate 
ESG issues into the business and position them as a 
central theme of the organizational strategy and business 
model. A clear example of the efforts made in the Real 
Estate sector is the development and implementation of 
sustainability strategies in the acquisition and construction 
of properties, considering the integration of ESG criteria in 
the due diligence process. 

47% of member FIBRAs have a 
crisis response and management 

plan vs. 40% in 2020.

Currently 67% of FIBRAs have an ac-
quisition and construction strategy with 
ESG considerations and 80% of them 

implement due diligence processes that 
include ESG criteria, increasing 7% and 

40% respectively versus 2020.

Similarly, 73% of FIBRAs take into account emerging is-
sues and current problems in environmental, social and 
governance matters within their risk identification and as-
sessment process, increasing 36% over the 2020 figure, 
based on the guidelines of standards, norms and certifica-
tions such as LEED, EDGE, TCFD, NOM-035, BOMA Best, 
OSHAS, among others.

 

* Average result of the 11 FIBRAs that evaluate ESG risks.

Objectives, action plans and reporting
(GRI 2-16)

As an example of this commitment and response of FI-
BRAs to ESG issues, currently 67% of AMEFIBRA members 
have established annual objectives and goals at the or-
ganizational level in environmental, social and governance 
matters, which represents 10% more than in 2020, and 
60% have included sustainability criteria in the perfor-
mance indicators of managers and/or decision makers.
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ESG reporting

No ESG report

With verified ESG report

With ESG report not verified

Asociación Mexicana de Fibras Inmobiliarias, A.C. 

Similarly, we understand the im-
portance of disclosing information 
in a clear and transparent man-
ner to address the requirements, 
needs and growing expectations 
of our stakeholders in a timely 
manner, so each FIBRA prepares 
its own Annual Sustainabili-
ty Report aligned with different 
international standards and meth-
odologies, such as GRI, in which 
they show their performance and 
progress in this area. 

 

7%

93%33%

60%

To take their commitment further, AMEFIBRA members have 
included specific non-financial information management and 
disclosure standards, in line with the most important chal-
lenges of the Real Estate sector. To have more accurate 
and comparable information that meets stakeholder expec-
tations. Seven FIBRAs have begun reporting in accordance 
with the Sustainability Accounting Standards Board (SASB) 
standard specific to the sector. Also, recognizing the chal-
lenges posed by climate change and the urgency for action, 
five FIBRAs have adopted the Task-Force on Climate-relat-
ed Financial Disclosures (TCFD) methodology, which consists 
of a series of recommendations focused on the identifi-
cation, assessment and reporting of climate-related risks, 
both physical and transition and opportunities, as well as 
the definition of a governance structure and a strategy that 
incorporates metrics and specific objectives to manage and 
mitigate them in a timely manner. 

Our path to sustainability

At AMEFIBRA, year after year, we seek to strengthen our 
management and performance in environmental, social and 
governance matters. For this reason, since 2020 we have 

established the ESG Manual, through which we seek to pe-
riodically monitor the sector’s sustainability progress in order 
to identify strengths and best practices as well as gaps and 
areas of opportunity, increasing transparency in the disclo-
sure of information. 

Progress on the AMEFIBRA Manual

AMEFIBRA’s ESG Manual seeks to strengthen and standard-
ize the management and communication of environmental, 
social and governance performance for the 15 associated FI-
BRAs, establishing indicators and compliance goals in order 
to achieve continuous improvement and meet the expecta-
tions of our stakeholders. 

In 2021, the main objective was to comply 100% with the 
indicators corresponding to the first Phase, for which we 
achieved an average compliance of 92%, obtaining the fol-
lowing progress in each one of the indicators:

Indicator Advances 
2020

Advances 
2021

General data 100% 100%
Management of stakeholders in 
ESG issues 87% 100%

Governing bodies 84% 100%
Governance policy 87% 100%
ESG Risk Assessments 37% 73%
ESG criteria in the due diligence 
process for new acquisitions 40% 80%

Starting in 2022, we will be focusing more on the indicators 
of the second Phase, which we set the goal of meeting by 
2024. At the end of 2021, the following progress had been 
made for Phase 2:

Indicator Advances 
2020

Advances 
2021

Objectives and plans ESG action 57% 67%
Reporting ESG 69% 93%
ESG strategy for new buildings 60% 67%
Policy on environmental issues 73% 80%
Building Certifications 60% 67%
Energy consumption 65% 93%
Water consumption 76% 87%
Waste generation 33% 67%
Diversity 93% 93%
Monitoring of satisfaction, health, 
safety and well-being of the col-
laborators

47% 67%

Politics in social matters 73% 87%

PHASE 3
Target year: 2025 onward

Indicator Advances 
2020

Advances 
2021

Suppliers and contractors 40% 53%
GHG emissions 60% 73%
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Governance
(GRI 2-9, 2-10, 2-13, 2-15, 2-18)

A solid and robust governance structure is key to the 
efficient and transparent operation of FIBRAs, allowing 
them to carry out their daily activities and grow the 
sector year after year. It is fundamental for the com-
prehensive implementation of an ESG strategy and to 
create a culture and values geared towards sustainable 
development.

The Real Estate sector seeks to be more responsible and re-
spectful of the environment and land use regulations, which 
is why FIBRAs have developed transparency and compliance 
programs as a fundamental issue over time. Therefore, it is of 
utmost importance to have specific policies and procedures 
that are aligned to ethical standards to manage and periodically 
train and incorporate topics such as: anti-corruption, preven-
tion of money laundering, privacy and protection of personal 
data, conflicts of interest, ethics and compliance, among oth-
ers, with which the FIBRAs within AMEFIBRA seek to have by 
the end of 2022.

All of our associates have a Technical Committee (TC) as part 
of their governance structure. Each FIBRA has a different num-
ber of members, but has an average of 9.8 members of which, 
on average, 15 percent are women and 52 percent are inde-
pendent. Likewise, the average attendance rate of members to 
the TC is 94 percent.
 

100%

FIBRAs that have an Audit Committee

FIBRAs that have a Nominee / 
Compensation Committee

93%

FIBRAs that have a Practice Committee

FIBRAs that have an ESG Committee

73%73%

11 out of the 15 FIBRAs have an ESG Committee, 
increasing 36% with respect to 2020.

 

In the coming years, work will continue on comply-
ing with the rest of the manual’s indicators, both those 
pending from Phase 1 and those corresponding to Phases 
2 and 3, in order to strengthen the sector’s sustainabili-
ty strategy and increase the transparency and quality of 
the information disclosed. 
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Compared to 2020, the percentage of women in 
the different committees increased by 4%, giving 

way to greater inclusion. 

Additional committees help recognize the importance and 
growth of ESG issues in the Real Estate sector. For this rea-
son, 80% of the FIBRAs have begun to include them within 
their organizational structure to manage sustainability from 
the highest level. On average, the additional committees 
have 16% women and 47% are independent members. The 
additional committees that FIBRAs have are the following:

• Investment Committee
• Financial Committee
• Debt Committee
• Innovation Committee
• Executive Committee
• Commercial Committee
• Collection Committee
• Ethics Committee
• Welfare Committee

Ethics and compliance
(GRI 2-26)

There are risks derived from the activities of the FIBRAs, 
such as discrimination, harassment, anti-corruption, human 
rights, conflicts of interest, equity and inclusion, among 
others. Therefore, codes of conduct have been developed 
to mitigate risks and generate a safe and healthy environ-
ment for all employees to assume their responsibilities in 
an appropriate manner. A code of ethics seeks to establish 
performance and behavioral guidelines for the organization 
to manage governance issues and must be aligned with the 
standards or principles that AMEFIBRA seeks to comply with. 

To ensure compliance with this code and to monitor any 
violations, if any, FIBRAs have a complaint suggestions box 
where their stakeholders have access to report any ethical 
misconduct. Having a complaint channel supports AMEFI-
BRA with a formal process that can be used by individuals, 
communities and other organizations that may be negatively 
affected by our activities.

100% of the FIBRAs have a complaint 
suggestions box

2020 vs 2021

Percentage of
women

Percentage of
independent members

100% 96%

76%

93%
87%

67%

Fibra Inn

8% 9% 7%
12% 13% 11%

AUDIT 
COMMITTEE 

2020

AUDIT 
COMMITTEE 

2021

PRACTICE 
COMMITTEE

2020

PRACTICE 
COMMITTEE

2021

NOMINATIONS 
/ COMPEN-
SATIONS 

COMMITTEE 
2020

NOMINATIONS 
/ COMPEN-
SATIONS 

COMMITTEE 
2021
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Environment

The Real Estate sector has an enormous environmen-
tal influence in its activities, generating negative effects 
due to its high consumption of resources. At the same 
time, as the urban population and the demand for hab-
itable spaces increase, the responsibility to establish 
infrastructure with a positive impact on the environment 
increases. Today there are several actions that can be 
taken by the sector to reduce the negative environmen-
tal impact of urban development and create spaces with 
the best levels of environmental quality, promoting peo-
ple’s wellbeing.

We have the power to decide the direction of the sec-
tor’s impact and the measures implemented for proper 
risk management and responsible use of resources. We 
underscore the voluntary efforts made by the FIBRAs to 
align and report their ESG performance in accordance 
with the AMEFIBRA ESG manual, as well as to reduce the 
negative environmental impact of their activities. 

In 2021, 80% of AMEFIBRA members have a policy 
or procedure focused on environmental management, 
compared to 73% in 2020. These are policies that ad-
dress issues such as the reduction of energy and water 
consumption and the generation of waste and Green-
house Gas (GHG) emissions, among others. With this 
commitment and the actions that accompany it, FIBRAs 

in Mexico will continue to generate long-term value for 
both the sector and society. 

The actions already carried out have earned AMEFIBRA 
members international recognition.

In 2021 Fibra Macquarie obtained the 
Green Lease Leader recognition, awarded 
by the Institute for Market Transforma-
tion and the Better Buildings Alliance of 
the U.S. Department of Energy, and is 

honored to be the first Mexican Real Es-
tate participant to be recognized as part 

of the program.

Energy consumption
(GRI 302-1, 302-3, 302-4, 302-5, 305-5)

Within the sector, 87% of FIBRAs monitor their ener-
gy consumption, which allows them to identify areas 
of opportunity to increase efficiency in operations and 
carry out actions to reduce consumption. In 2021, the 
total electricity consumption considering the assets and 
corporate FIBRAs that monitor their consumption was 

Fibra Upsite

Fibra Danhos
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1,335,801.19 MWh. Likewise, fuel consumption consider-
ing the assets and corporate FIBRAs that monitor their 
consumption was 310,312.84 MWh.1
 
In order to increase the efficiency of energy use within 
the facilities and minimize the generation of GHG emis-
sions from FIBRA operations, several control mechanisms 
have been implemented. Some of the most common mea-
sures are:

• Installation of LED luminaires.
• Use of insulating materials.
• Installation of more efficient HVAC systems and variable 

frequency drives.
• Temperature management techniques.
• HVAC equipment management strategies for properties.
• Installation of photocell systems to automate exterior 

lighting, as well as motion sensors. 
• Take advantage of natural lighting inside the buildings.
• Preventive maintenance of equipment.
• Installation of photovoltaic systems.
• Use of real-time monitoring systems through a Real Es-

tate Management System. 
• Harmonic filter and capacitor banks.

Greenhouse Gas Emissions (GHGs)
(GRI 305-1, 305-2)

A large part of the GHG emissions occurring globally come 
from the urban environment, where high resource con-
sumption related to property development and building 
construction takes place. By concentrating high energy con-
sumption, this sector has a high relevance in emissions. At 
AMEFIBRA, we are aware of the power and influence we 
have over this situation, so we seek to take responsibility for 
the effect of our operations and take action to contribute 
to the fight against climate change. This in order to gener-
ate cities with a better standard of living and that contribute 
to well-being.

In line with the current context and the requirements of our 
stakeholders in environmental matters, our members have 
begun to manage and monitor their emissions to the at-
mosphere through the quantification of emissions originated 
by both direct fuel consumption and electricity consump-
tion of their buildings and offices, whether or not they are 
managed by the FIBRAs. In 2021, the total GHG emissions, 
considering the 11 FIBRAs that reported information, was 
675,662.85 tons of CO2 equivalent, composed as follows:

Water consumption
(GRI 303-3, 303-5)

As with the other environmental aspects, the FIBRAs have 
shown a firm commitment to water conservation. Aware 
of the impact of friendly practices and initiatives that en-
courage efficiency and responsibility in the consumption of 
water resources to promote a healthy environment, they 
have led efforts to improve the management of this re-
source. During 2021, the consumption of the properties and 

1.  This value is lower than the 2,353,209.95833 MWh reported in 2020, however, it does not include the consumption of Fibra HD, which 
is now part of Fibra Plus. The merger period occupied 2021.

2. Includes information on 11/15 FIBRAs.

GHG emissions2

Average issuances among 
reporting FIBRAs

Fuel consumption

Electrical con-
sumption

91%

9%

Ton. of CO2 eq. / FIBRA

90,000.00
80,000.00
70,000.00
60,000.00
50,000.00
40,000.00
30,000.00
20,000.00
10,000.00

0.00

2020 2020

As a reference, in 2020 the emissions of the nine FIBRAs 
that reported this data were 731,611.79 tons of CO2 eq. 
Knowing the emissions over time, as well as the different 
actions that produce them, allows us to take effective ac-
tions to reduce them.
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offices of the 13 FIBRAs that manage information related to 
water consumption was 8,491,254.63 m3, which are sought 
to be reduced in the coming years through the implemen-
tation of measures such as:

• Wastewater treatment plants.
• Installation of low consumption sanitary equipment. 
• Use of treated water for gardens.
• Water saving valves. 
• Water saving campaigns / staff training. 
• Implementation of a rainwater harvesting system. 
• Separate drains, one for wastewater and one for rain-

water. 
• Constant monitoring of pipeline pressure to quickly de-

tect pipeline leaks.

 It was observed that the amount of hazardous waste gen-
erated is substantially less than hazardous waste. This is in 
accordance with the nature of the practices carried out in 
the sector. 

Certifications
(GRI 302-5)

Sustainability practices have permeated the design of build-
ings that promote efficiency and responsible consumption of 
resources through a reduction in electricity, energy and po-
table water consumption, as well as a reduction in the total 
GHG emissions generated into the atmosphere and in waste 
generation. This not only implies lower operational costs for 
the companies in the sector, but is also reflected in a lower 
negative environmental impact and contributes to the fight 
against climate change in the urban environment. 

As part of the effort to develop best practices in the use of 
resources, the FIBRAs have sought certifications that validate 
the value of the mechanisms implemented. This change and 
effort, within the FIBRAs’ properties, has also been estab-
lished to generate greater confidence among stakeholders 
about the measures and actions implemented in favor of ef-
ficiency in the sector’s operations. 

By the end of 2021, 12% of the gross rentable area in op-
eration of AMEFIBRA members had a certification, compared 
to 7% in 2020. Recognizing the value that environmental or 
sustainability certification can add to Real Estate assets, we 
seek to increase this figure by 2024.

In 2021, the FIBRAs had a certified GPA 
in environmental efficiency or sustain-

ability issues of 2,790,481.92 m2.

FIBRAs have obtained voluntary certifications that seek to 
improve the environmental impact of buildings, such as 
LEED. This focuses on energy efficiency, the use of alter-
native energies, the improvement of indoor environmental 

Cubic meters of water consumed per GPA of 
assets in operation of FIBRAs that report their 
consumption.

*  Cubic meters of water consumed.

2020

0.5

0.45

0.4

0.35

2021

Waste generation
(GRI 306-1, 306-3, 306-5)

The control of excessive waste generation is a growing 
problem faced by cities globally and nationally, as it entails 
health and safety risks for the population. At AMEFIBRA, we 
recognize the relevance of this issue and have identified the 
threat of not properly managing the waste we generate. 
For this reason, currently ten of our members have begun 
to manage, classify by type of waste and account for them. 
In the implementation of Phase 2 of AMEFIBRA’s ESG Man-
ual, a voluntary commitment has been generated for the 
rest of the FIBRAs to implement management and monitor-
ing actions by 2024.

Based on the data provided by the nine FIBRAs that manage 
the issue, a total of 53,262.18 tons of non-hazardous waste 
generated by the organization was accounted for.

 

Waste by 
consequence

Not Dangerous

Dangerous
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FUNO 973,745 m2 of Gross Leasable Area is LEED certified.

Fibra Prologis It has 25 LEED-certified buildings, seven of them at the GOLD level.

Fibra Danhos Torre Virreyes is one of the first LEED Platinum buildings in Mexico.

Fibra Mty In 2018, it acquired its first LEED-certified building.

Fibra Soma In 2025, they will complete the construction of the tallest building in Mexico City, 
which will be LEED Gold.

FibraHotel In 2019, it opened its first LEED building with a Fiesta Americana hotel.

Asociación Mexicana de Fibras Inmobiliarias, A.C. 

quality, water efficiency, sustainable development of open spaces and the selection of materials. We celebrate 
the actions taken by the FIBRAs to become certified and highlight some of the achievements obtained and pro-
jected for the coming years:

Social

Today, it is not enough to manage and monitor ESG issues; awareness must be generated at all levels of the 
organizations in order to foster a culture of sustainability, together with a healthy and safe work environment, 
based on respect, that governs the daily activities of each of the collaborators. Likewise, it is essential to ex-
tend ESG responsibility and commitment to all stakeholders in order to create long-term value both inside and 
outside the organizations. 

87% of the FIBRAs have social policies that allow them to guarantee an optimal 
and structured management of the most relevant social issues for the organization.  

Collaborators 
2021

8,634

85%

15%

Collaborators
(GRI 2-7, 2-8)

At AMEFIBRA we are aware that the value of the assets, growth and permanence of the FIBRAs are sustained 
and depend on the employees, so it is essential to continue investing and focusing on the education, welfare 

and satisfaction of our people, creating opportunities and ensuring greater 
productivity and performance in an environment that allows their personal and 
professional growth and development.

 

Fibra MTY

Internal

External

Diversity, equity and inclusion
(GRI 405-1)

The COVID-19 health emergency highlighted the inequalities and differences in 
opportunities, emphasizing the need for inclusive business models that offer 
equal opportunities to employees throughout their cycle within the organization.
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Community and value chain linkages
(GRI 308-1, 308-2, 413-1, 414-1 ,414-2)

Given the nature of the sector’s activities, FIBRAs rec-
ognize the importance of building strong and prosperous 
relationships with the communities in which they oper-
ate and with tenants to drive the business forward. We 
also have a firm commitment with the development and 
well-being of society to generate a positive impact, always 
working in a respectful and responsible manner through 
activities, programs and initiatives that offer spaces to 
promote a healthy and safe coexistence. 

In response to the pandemic, Fibra Shop, 
Fibra Uno, Fibra Soma, Fibra MTY and Fi-

bra Nova made their COVID-19 testing 
facilities available to the community.

As part of our community outreach efforts, we have de-
veloped a social action program that includes a series of 
activities to be carried out during 2022 to maximize our 
contribution and positive impact on society. 

Centro Holístico de Capacitación (CHC)
This space focuses on the recovery of ecosystems and the 
empowerment of indigenous women in the Ñha Ñhu com-
munity of San Mateo Capulhuac in the Estado de Mexico 
state, through the promotion of sustainable productive ac-
tivities such as forest care, waste management, rainwater 
harvesting and circular economy, among others. 

Currently, the CHC is estimated to 
be 70% complete.

Reforestamos México
Through an alliance with the organization Reforestamos Méx-
ico, a space will be adopted in the state of Nuevo León for 
three years to contribute to the restoration of ecosystems. 

An investment of $127,000 pesos (mx) 
will be made for the reforestation 

of the adopted area.

Support for vulnerable women
During 2022, a contribution of $40,000 pesos (mx) will be 
made to improve a shelter for women in situations of vio-
lence and poverty in Villa Victoria. 

A fundamental part of sustainability management in the busi-
ness is to extend our commitment, culture and values to the 
value chain, so eight associated FIBRAs are working on the 
development of a management strategy and development 
of ESG issues in suppliers and contractors. Likewise, 40% 
of the FIBRAs have already begun to evaluate, measure and 
monitor the environmental and social impacts that represent 
their value chain.

At AMEFIBRA we are committed to being part of the solu-
tion, increasing efforts focused on promoting diversity, 
equity and inclusion in the Real Estate sector in Mexico, im-
plementing actions that guarantee equal opportunities and 
recognize the skills and talent of people regardless of gen-
der, age, political or religious preference, nationality, sexual 
orientation, or any other personal characteristic. 

*  Increasing the percentage of women in the workforce by 
2% compared to 2020.

Distribution of collaborators

Female

Male
40%

60%

Health, safety and welfare
(GRI 403-1, 403-2, 403-4, 403-6)

Establishing a healthy and safe environment that pro-
motes the well-being of our employees at all times is 
fundamental for organizational growth. We recognize the 
importance of promoting a life-career balance among our 
employees and offering attractive benefits and perks that 
attract the best talent. 

We identify the health and safety risks that our operations 
may pose in order to provide our employees with work 
spaces that contribute to their well-being. We also seek 
to help our employees reach their maximum potential by 
fostering a culture of dialogue, feedback, and communi-
cation in order to generate continuous improvement in the 
performance of our activities. 

Of the 15 FIBRAs, 14 have salaries 
above the minimum wage for their 

entire workforce.

In order to generate continuous improvement in the work 
environment, it is necessary to know the different opinions 
of the employees and their perception of the work envi-
ronment within the FIBRAs, so 67% of the FIBRAs conduct 
employee satisfaction surveys in order to define the mea-
sures to be implemented based on the results obtained. 
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n 2015, the United Nations (UN) approved the 2030 
Agenda for Sustainable Development, which represents 
an opportunity for countries and their societies to take 
on new challenges and responsibilities to embark on a 

path towards peace and prosperity in order to improve life 
for all on a healthy planet.

The agenda is made up of 17 goals and 169 specific tar-
gets ranging from the elimination of poverty to combating 
climate change, education, gender equity, environmental 
protection and the sustainable design of our cities.

Importance of the SDGs

The SDGs represent a common effort to transform the 
financial, economic and political systems to address the 
most pressing sustainability challenges.

These goals recognize the importance of organizations 
and financial institutions working together to address the 
SDGs, as they play a key role in creating an inclusive and 
environmentally friendly world. Investors are increasingly 
interested in focusing their resources on responsible busi-
nesses that have the tools and operations to contribute to 
the achievement of the SDGs. 

The Sustainable Development Report 2021, prepared by 
a team of experts from the Sustainable Development 
Solutions Network (SDSN) and the Bertelsmann Founda-
tion, presents results on SDG progress for all UN member 
states, giving each applicable country a score, which can 
be interpreted as a country’s overall level of progress on 
all 17 SDGs. A score of 100 indicates that all SDGs have 
been achieved3. 

Mexico has a score of 69.1%, 
placing it in position #80 of the 

165 countries evaluated.

The health emergency caused by COVID-19 has triggered 
a major economic and social crisis, exposing and accen-
tuating inequalities, which represents a significant barrier 
to achieving the objectives. Health systems have been on 
the brink of collapse, jobs globally have been severely af-
fected, more than 1.6 billion students are out of school, 
young people are disproportionately impacted in the world 
of work, women face new barriers and threats due to un-
paid care workloads, and tens of millions of people have 
been pushed into extreme poverty, causing a severe set-
back in the progress achieved in recent years.

As organizations and countries plan for post-COVID-19 re-
covery, it will be important to analyze and demonstrate the 
need to continue to make progress and contribute to the 
achievement of the SDGs. 

AMEFIBRA’s impact on the SDGs

The 15 FIBRAs associated with AMEFIBRA and aligned with 
the ESG Manual seek to manage the indicators defined for 
the sector in order to generate a positive impact on both 
the environment and society, aligning themselves with the 
Sustainable Development Goals and contributing to the ful-
fillment of the applicable goals of each SDG.

In order to strengthen our contribution to the SDGs during 
2021, a detailed analysis of the ESG Manual’s alignment 
with the SDGs was carried out, considering the sector’s 
material issues, as well as the requirements and definitions 
of each indicator. Focusing on the following 11 Goals, along 
with their applicable targets:

3.  Sachs, J., Lafortune, G., Fuller, G., Woelm, F. 2021. Sustainable Development Report 2021. Cambridge: Cambridge University Press.

Sustainable 
Development 
Goals (SDGs)
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5. Gender Equality

Goal effects Applicable ESG manual indicators

5.1 End all forms of discrimination against all women and girls 
everywhere.

3. ESG Objectives and Action Plans*
5. Suppliers and Contractors
6. Governance Bodies
7. Policy(ies) on Governance Topics
10. ESG Risk Assessments*
18. Diversity
20.  Policy(ies) on Social Topics
OC3. Supply Chain Engagement Programs*

5.2 Eliminate all forms of violence against all women and girls 
in the public and private spheres, including trafficking and sexual 
and other types of exploitation.

5.5 Ensure women’s full and effective participation and equal 
opportunities for leadership at all levels of decision making in 
political, economic and public life.

5.c Adopt and strengthen sound policies and enforceable legisla-
tion for the promotion of gender equality and the empowerment 
of all women and girls at all levels.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.

6. Clean water and sanitation

Goal effects Applicable ESG manual indicators

6.3 By 2030, improve water quality by reducing pollution, elim-
inating dumping and minimizing release of hazardous chemicals 
and materials, halving the proportion of untreated wastewater 
and substantially increasing recycling and safe reuse globally. 3. ESG Objectives and Action Plans*

9. ESG Criteria in the Process of Due Diligence for 
new Acquisitions

10. ESG Risk Assessments*
11. Strategy on ESG Topics for New Constructions*
12. Policy(ies) on Environmental Topics
13. Building Certifications
15. Water Consumption
I3. Management Systems*
OC2. Rapprochement Programs with the community 

and tenants on ESG issues

6.4 By 2030, substantially increase water use efficiency across 
all sectors and ensure sustainable withdrawals and supply of 
freshwater to address water scarcity and substantially reduce the 
number of people suffering from water scarcity.

6.5 By 2030, implement integrated water resources manage-
ment at all levels, including through transboundary cooperation 
as appropriate.

6.6 By 2020, protect and restore water related ecosystems, 
including mountains, forests, wetlands, rivers, aquifers and lakes.

6.b Support and strengthen the participation of local communi-
ties in improving water and sanitation management.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.

7. Affordable and clean energy

Goal effects Applicable ESG manual indicators

7.2 By 2030, increase substantially the share of re-
newable energy in the global energy mix.

3.  ESG Objectives and Action Plans*
11.  Strategy on ESG Topics for New Constructions*
12.  Policy(ies) on Environmental Topics
13.  Building Certifications
14.  Energy Consumption
I4.  Design and Implementation of Renewable Energy at the 

Site

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.
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8. Decent work and economic growth

Goal effects Applicable ESG manual indicators

8.1 Sustain per capita economic growth in accordance with na-
tional circumstances and, in particular, at least 7 per cent gross 
domestic product growth per annum in the least developed 
countries.

3.  ESG Objectives and Action Plans*
5.  Suppliers and Contractors
7.  Policy(ies) on Governance Topics
9.  ESG Criteria in the Process of Due Diligence for 

new Acquisitions
10.  ESG Risk Assessments*
11.  Strategy on ESG Topics for New Constructions*
14.  Energy Consumption
15.  Water Consumption
18.  Diversity
19.  Monitoring of Satisfaction, Health, Safety, and 

Well-being of Collaborators
20.  Policy(ies) on Social Topics
OC1. Programs to improve employee satisfaction
OC3. Supply Chain Engagement Programs*
OC4. Furnishing and Renovation Program Based on 

ESG Issues*
H1.  Employee Health and Well-being Program
H2.  Employee Health and Safety Indicators
I1.  Employee health and safety indicators

8.2 Achieve higher levels of economic productivity through di-
versification, technological upgrading and innovation, including 
through a focus on high value added and labour intensive sec-
tors.

8.3 Promote development oriented policies that support produc-
tive activities, decent job creation, entrepreneurship, creativity 
and innovation, and encourage the formalization and growth of 
micro, small and medium sized enterprises, including through 
access to financial services.

8.4 Improve progressively, through 2030, global resource ef-
ficiency in consumption and production and endeavour to de-
couple economic growth from environmental degradation, in 
accordance with the 10 Year Framework of Programmes on Sus-
tainable Consumption and Production, with developed countries 
taking the lead.

8.5 By 2030, achieve full and productive employment and de-
cent work for all women and men, including for young people 
and persons with disabilities, and equal pay for work of equal 
value.

8.8 Protect labour rights and promote safe and secure working 
environments for all workers, including migrant workers, in par-
ticular women migrants, and those in precarious employment.

8.9 By 2030, devise and implement policies to promote sustain-
able tourism that creates jobs and promotes local culture and 
products.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.

9. Industry, innovation and infrastructure

Goal effects Applicable ESG manual indicators

9.1 Develop quality, reliable, sustainable and resilient infrastruc-
ture, including regional and transborder infrastructure, to support 
economic development and human well being, with a focus on 
affordable and equitable access for all.

9.  ESG Criteria in the Process of Due Diligence for 
new Acquisitions

11.  Strategy on ESG Topics for New Constructions*
13.  Building Certifications
14.  Energy Consumption
15.  Water Consumption
I2.  Satisfaction Survey and Improvement Program 

for Tenants
OC4. Furnishing and Renovation Program Based on 

ESG Issues*

9.2 Promote inclusive and sustainable industrialization and, by 
2030, significantly raise industry’s share of employment and 
gross domestic product, in line with national circumstances, and 
double its share in least developed countries.

9.4 By 2030, upgrade infrastructure and retrofit industries to 
make them sustainable, with increased resource use efficiency 
and greater adoption of clean and environmentally sound tech-
nologies and industrial processes, with all countries taking action 
in accordance with their respective capabilities.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.
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10. Reduced inequalities

Goal effects Applicable ESG manual indicators

10.2 By 2030, empower and promote the social, economic and 
political inclusion of all, irrespective of age, sex, disability, race, 
ethnicity, origin, religion or economic or other status. 3.  ESG Objectives and Action Plans*

7.  Policy(ies) on Governance Topics
10.  ESG Risk Assessments*
18.  Diversity
20.  Policy(ies) on Social Topics

10.3 Ensure equal opportunity and reduce inequalities of out-
come, including by eliminating discriminatory laws, policies and 
practices and promoting appropriate legislation, policies and ac-
tion in this regard.

10.4 Adopt policies, especially fiscal, wage and social protection 
policies, and progressively achieve greater equality.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.

11. Sustainable cities and communities

Goal effects Applicable ESG manual indicators

11.3 By 2030, enhance inclusive and sustainable urbanization and 
capacity for participatory, integrated and sustainable human set-
tlement planning and management in all countries. 3.  ESG Objectives and Action Plans*

9.  ESG Criteria in the Process of Due Diligence for 
new Acquisitions

10.  ESG Risk Assessments*
11.  Strategy on ESG Topics for New Constructions*
12.  Policy(ies) on Environmental Topics
13.  Building Certifications
17.  Greenhouse Gases (GHG) Effect Emissions
I2.  Satisfaction Survey and Improvement Program 

for Tenants
I3.  Management Systems*
OC4. Furnishing and Renovation Program Based on 

ESG Issues*

11.4 Strengthen efforts to protect and safeguard the world’s cul-
tural and natural heritage.

11.5 By 2030, significantly reduce the number of deaths and the 
number of people affected and substantially decrease the direct 
economic losses relative to global gross domestic product caused 
by disasters, including water related disasters, with a focus on 
protecting the poor and people in vulnerable situations.

11.6 By 2030, reduce the adverse per capita environmental im-
pact of cities, including by paying special attention to air quality 
and municipal and other waste management.

11.7 By 2030, provide universal access to safe, inclusive and ac-
cessible, green and public spaces, in particular for women and 
children, older persons and persons with disabilities.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.

Fibra Macquarie
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12. Responsible consumption & production

Goal effects Applicable ESG manual indicators

12.2 By 2030, achieve the sustainable management and efficient 
use of natural resources.

3.  ESG Objectives and Action Plans*
4.  ESG Reporting
5.  Suppliers and Contractors
9.  ESG Criteria in the Process of Due Diligence for 

new Acquisitions*
10.  ESG Risk Assessments*
11.  Strategy on ESG Topics for New Constructions
12.  Policy(ies) on Environmental Topics
16.  Waste Generation
I3.  Management Systems*
OC3. Supply Chain Engagement Programs*
OC4. Furnishing and Renovation Program Based on 

ESG Issues*

12.4 By 2020, achieve the environmentally sound management 
of chemicals and all wastes throughout their life cycle, in ac-
cordance with agreed international frameworks, and significantly 
reduce their release to air, water and soil in order to minimize 
their adverse impacts on human health and the environment.

12.5 By 2030, substantially reduce waste generation through 
prevention, reduction, recycling and reuse.

12.6 Encourage companies, especially large and transnational 
companies, to adopt sustainable practices and to integrate sus-
tainability information into their reporting cycle.

12.7 Promote public procurement practices that are sustainable, 
in accordance with national policies and priorities.

12.b Develop and implement tools to monitor sustainable devel-
opment impacts for sustainable tourism that creates jobs and 
promotes local culture and products.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.

13. Climate action

Goal effects Applicable ESG manual indicators

13.1 Strengthen resilience and adaptive capacity to climate relat-
ed hazards and natural disasters in all countries.

3.  ESG Objectives and Action Plans*
10.  ESG Risk Assessments*
11.  Strategy on ESG Topics for New Constructions*
12. Policy(ies) on Environmental Topics

13.b Promote mechanisms for raising capacity for effective 
climate change related planning and management in least de-
veloped countries and small island developing States, including 
focusing on women, youth and local and marginalized commu-
nities.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.

Fibra Shop
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16. Peace, justice and strong institutions

Goal effects Applicable ESG manual indicators

16.5 Substantially reduce corruption and bribery in all their 
forms.

3.  ESG Objectives and Action Plans*
4. ESG Reporting
6. Governance Bodies
7. Policy(ies) on Governance Topics
8. Regulatory Compliance
18. Diversity
20. Policy(ies) on Social Topics

16.6 Develop effective, accountable and transparent institutions 
at all levels.

16.7 Ensure responsive, inclusive, participatory and representa-
tive decision making at all levels.

16.10 Ensure public access to information and protect funda-
mental freedoms, in accordance with national legislation and 
international agreements.

16.b Promote and enforce non discriminatory laws and policies 
for sustainable development.

* The alignment of these indicators with the SDG and the applicable target will depend on the focus, criteria, initiatives, programs and/or 
specific activities developed or implemented by each of the FIBRAs associated with AMEFIBRA.

17. Partnerships for the goals

Goal effects Applicable ESG manual indicators

17.17 Promote the development, transfer, dissemination and 
diffusion of environmentally sound technologies to developing 
countries on favourable terms, including on concessional and 
preferential terms, as mutually agreed.

2.  Management of Stakeholders on ESG topics
E1.  Clauses on ESG topics included in the Contracts 

with Tenants
OC2. Rapprochement Programs with the community 

and tenants on ESG issues
OC3. Supply Chain Engagement Programs

Fibra Nova
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consumption & 
production

13. Climate ac-
tion

24

I4. Design and 
Implementation 
of Renewable 
Energy at the 
Site

302-1 Energy consumption 
within the organization

N/A DEN2.1 On-site renewable en-
ergy

7. Affordable and 
clean energy

25
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E1. Clauses on 
ESG topics in-
cluded in the 
Contracts with 
Tenants

N/A N/A TC4. ESG-specific require-
ments in lease contracts 
(green leases)

6. Clean water 
and sanitation

7. Affordable and 
clean energy

12. Responsible 
consumption & 
production

OC1. Programs to 
improve employ-
ee satisfaction

N/A N/A SE2.2. Employee engagement 
program

8. Decent work 
and economic 
growth

28

OC2. Rapproche-
ment Programs 
with the com-
munity and 
tenants on ESG 
issues

413-1 Operations with local 
community engagement, 
impact assessments, and 
development programs

413-2 Operations with sig-
nificant actual and potential 
negative impacts on local 
communities

N/A TC5.1. Tenant health & 
well-being program

TC6.1. Community engagement 
program

11. Sustainable 
cities and com-
munities

28

OC3. Supply 
Chain Engage-
ment Programs

2-6 Activities, value chain 
and other business relation-
ships

308-1 New suppliers that 
were screened using envi-
ronmental criteria

308-2 Negative environ-
mental impacts in the sup-
ply chain and actions taken

414-1 New suppliers that 
were screened using social 
criteria

414-2 Negative social im-
pacts in the supply chain 
and actions taken

N/A SE06. Supply chain engage-
ment program

SE7.2. Monitoring external 
suppliers/service providers

12. Responsible 
consumption & 
production

8 y 28

OC4. Furnishing 
and Renovation 
Program Based 
on ESG Issues

N/A N/A TC3. Fit-out & refurbishment 
program for tenants on ESG

6. Clean water 
and sanitation

7. Affordable and 
clean energy

8. Decent work 
and economic 
growth

13. Climate ac-
tion

25 y 
26

H1. Employ-
ee Health and 
Well-being Pro-
gram

403-8 Workers covered by 
an occupational health and 
safety management system

N/A SE3.1. Fit-out & refurbishment 
program for tenants on ESG

SE3.2. Employee health & 
well-being measures

3. Good health 
and well-being

28
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Antonio Dovali Jaime 70, piso 14, 

Samara, Torre B, Zedec Santa Fe, 

C.P. 01219, CDMX

t. 52 (55) 9155-2192

e. info@amefibra.com

w. www.amefibra.com




